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dIScuSSION PrOgrAmS
fOr ThE gENErAL PuBLIc

The Artistic Perspective, hosted by Artistic Director Anita Stewart, is an opportunity for audience members to delve 
deeper into the themes of the show through conversation with special guests.  A different scholar, visiting artist, playwright, 
or other expert will join the discussion each time.  The Artistic Perspective discussions are held after the first Sunday 
matinee performance.

Page to Stage discussions are presented in partnership with the Portland Public Library.  These discussions, led by 
Portland Stage artistic staff, actors, directors, and designers answer questions, share stories and explore the challenges of 
bringing a particular play to the stage.  Page to Stage occurs at noon on the Tuesday after a show opens at the Portland 
Public Library’s Main Branch.  Feel free to bring your lunch!

Curtain Call discussions offer a rare opportunity for audience members to talk about the production with the performers.  
Through this forum, the audience and cast explore topics that range from the process of rehearsing and producing the 
text to character development to issues raised by the work.  Curtain Call discussions are held after the second Sunday 
matinee performance.

All discussions are free and open to the public.  Show attendance is not required.  
To subscribe to a discussion series performance, please call the Box Office at 207.774.0465.

The Artistic Perspective: 
Sunday, March 6 in the theater, following the 2:00 p.m. matinee.

Page to Stage: 
Tuesday, March 8 at the Portland Public Library, at noon.

Curtain Call: 
Sunday, March 13 in the theater, following the 2:00 p.m. matinee.

dIScuSSION dATES 

fOr LOST BOY fOuNd IN whOLE fOOdS
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My mentor is actually a group of mentors—the four professors who 
make up my university’s theater department: Kurt Walls, Geoff Proehl, 
Sara Freeman, and Jess Smith. While I was attending college, these four 
individuals, together and separately, challenged me to broaden my 
worldview, take risks and try new things (even though I was terrified), 
be compassionate and empathetic to the people around me, and go out 
into the world and make it a better place. Over the four years I was in 
college, I would turn to each one of them for advice on various things 
that were happening in my life, both in regard to academics and not. 
Without their guidance, I wouldn’t have been forced to engage in both 
fun and challenging things in school, and I wouldn’t be the person who 
I am today. 

“It’s all about choices.” I still hear his voice as he calls this out to my 
beginning acting class, the man I have known since I was 14.  Allen Oster 
had been my camp director as a high school student, and my acting 
professor once I arrived to Stephen F. Austin State University. 

Lack of preparation was considered an insult to your fellow classmates 
and yourself.  Expectations were high but fair, and ultimately your biggest 
opponent was yourself.  He was not one to handle out empty praise, and 
every criticism we received was constructive and able to help us improve 
as actors.   

With his death, there was no national outcry, 
no vigils in the street, but in my own small 
universe a star definitely was dimmed.  
Thank you for your life Oster, and I hope I 
can continue to honor your teachings. 

 
I was in my first play at the age of 7, and I never looked back. As I 
continued to perform, I became more and more confident as an actor. 
I nevertheless maintained a sense of self-consciousness onstage. I 
was afraid of looking ugly or stupid if I completely “went for it” 
with certain moments or characters. It wasn’t until my freshman 
year in college, when I met Professor Gary Grant, that I was able to 
let go of all of my performance inhibitions. Gary encouraged me to 
always play and explore onstage. I learned to make strong choices 
as an actor and to commit one hundred percent to trying anything 
and everything. Gary’s mentorship extended beyond the stage and 
into the rest of my life. Because 
of Gary, I trust myself as a 
performer, an artist, a human 
being, and as a mentor myself.

thoughts FRom... 
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Professor Jeanmarie Higgins supported the first readings of my plays. 
She assisted me in developing an advanced playwriting class. She 
guided and supported me while I produced my department’s twenty-
four hour play festival. Every play I’ve written has gone through her 
in some form. Through all of that, however, what endears her most 
to me comes from my time as a TA for her introductory theater class.

Most of the introductory theater classes I’ve been part of revolved 
around making sure students knew what the genres of theater were 
(e.g., the classics, realism, theatre of the absurd). Professor Higgins’s 
course focused on the why of theater and showed students the social 
movements and roots for each piece of art that 
makes it to stage. It became a discussion, a 
place more prone to questions than answers, 
and it was exactly what was needed.

Kathleen Harris, my high school drama teacher, is the woman who 
helped me find my voice. She took me under her wing the moment 
I nervously entered the first rehearsal for The Wizard of Oz my 
freshman year. In the ensuing years she would guide me as a teacher, 
director, and friend, supporting my pursuits and encouraging my 
growth as an artist. I remember feeling discouraged after the first 
rehearsal of the first play I directed did not go as I had hoped. 
Upon going to her for advice, she gave me a hug and assured me 
that I was capable of rising to the next challenge. It was in times 
like those when her kindness, support, and guidance was most 
invaluable to me. Her leadership played a critical role in making 
me who I am today. I will always 
do my best to emulate Kathleen 
Harris’s generous empathy and 
tenacious passion for her craft.

...the editoRiaL staFF

For a free, digital color copy of PlayNotes go to http://www.portlandstage.org/education/playnotes

When I think of the word “mentor,” I think of someone whose opinion 
and moral compass I admire and respect. Based on this definition, Bernie 
Neuner definitely qualifies as someone I view as a mentor. While I was 
growing up, my parents surrounded me with a myriad of intelligent and 
influential people. I think this was easy for them because all these people 
were their closest friends. I have known Bernie since my birth and for as 
long as I can remember he has always been around to support me. He 
is not the average mentor in the sense that we don’t often sit down and 
talk about my goals in life. He is a mentor to me by the way he lives his 
life. He would do anything for the ones he loves and never lets the level 
of difficulty be an excuse for lack of 
success. Bernie will always be a mentor 
to me and I am thankful everyday that 
my parents have such amazing friends.
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  As a person who became addicted to travel at a young age, I 
have been to over 14 countries.  My obsession with travel stems 
from my fascination of other cultures.  I love to look at another 
world and see what is important to the people there, and how 
that affects their day-to-day life.  

  It was no surprise then that in researching Lost Boy Found in 
Whole Foods I became completely engrossed in the culture of the 
Lost Boys of the Sudan. I was surprised and horrified at the many 
atrocities that these boys had been through, and still continue to 
face. 

  When the initial conflict started, I was eight years from being 
born, and then by the time it ended I was 14.  I would like to pre-
tend that I was a worldly and aware 14 year old, but honestly, I 
was vaguely aware of the situation in Sudan but far from knowl-
edgeable.   In the Western World we have so much focus on the 
events of World War II the concept of another holocaust seems 
almost impossible.  That however is exactly what was happening 
in the Sudan.

  An executive order went out demanding the death of all 
South Sudanese male children.  In total 2.5 million people died 

during the war, and another 4 million were displaced at least once.  It is shocking to think that all of this could 
happen and yet so many of us could not tell you the leader of the attack.  His name is Omar al-Bashir, and he 
is still the current president of the Sudan.  
 To escape al-Bashir’s edict, 20,000 South Sudanese boys fled to Ethiopia.  Eventually Ethiopia’s gov-
ernment fell and the new regime ran the boys out of the country.  They would travel back through Sudan to 
Kenya in a journey that would take one year to complete.  By the time they arrived at the camp, only 12,000 
remained.  8,000 boys had been lost to shooting, sickness, dehydration, and attacks by animals. 
 It was my job in this process to understand the conflict itself and to understand the culture of those 
who were victims and the culture of the people before the war.  Focusing on the Dinka tribe, the largest in 
South Sudan, and the tribe of our main character, I discovered a people who are hard working, deeply con-
nected to family, and to the natural world around them. 
 While many of their customs are considered odd to 
us, their view of women being drastically different than 
the west, their dependence on cattle, and the initiation into 
manhood, their culture is beautiful and their outlook on 
the world is something the west could use more of. 
 It is moments like this that constantly renew my 
love of the work I do.  To explore a world completely 
different than my own, really explore it, and then share 
it with a cast and watch as they digest and apply it to the 
story they are telling, is a beautiful experience. 

 

Benn speaks

Dramaturg
noun | dra●ma●turg 

The person who assists the director to create 
the world of a play by contributing necessary 

insight, research, or feedback before and 
during rehearsals.
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aBout the pLay
 Lost Boy Found in Whole Foods, by Tammy Ryan, is a play about 
the importance of reaching out away from your own orbit, and truly 
helping those in need. In the play we meet Gabriel, a Lost Boy of the 
Sudan, who is currently working at Whole Foods, going to community 
college, and sending whatever he can back to the Sudan.
 One day while at work, he meets Christine. Christine is a di-
vorced, frustrated Catholic woman who is dealing with the struggles 
of raising her sixteen-year-old daughter, and finding new balance as a 
divorced woman. Christine is moved by Gabriel’s story and invites him 
over for dinner.
 Gabriel comes and brings with him his fellow Lost Boy, Pan-
ther. Panther is the opposite of Gabriel in almost every way. He is not 
in school, he is not working a legitimate job from what we can tell, and 
he just wants to blend in to American society.
 Throughout the course of the play we see not only what it 
means to truly help someone, but how deep a person’s struggle can re-
ally go. Gabriel faces the challenges of becoming a man both in his own 
terms, and in his culture’s terms as well, and defining what that means 
for him. While he defines himself, Christine is forced to look at why she 
desperately wants to help him and who she is really serving. 
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 Tammy Ryan’s award-winning plays have been 
produced across the country and internationally. She won 
the 2012 Francesca Primus Prize awarded by the American 
Theater Critics Association for her play Lost Boy Found in 
Whole Foods, which was developed by the New Harmony 
Project and received its world premiere in a co-production 
at Premiere Stages and Playwrights Theater of New Jersey.
 Her work has been commissioned, produced and 
devel oped at the Alliance Theater Company, Dorset 
Theater Festival, Florida Stage, Marin Theater Company, 
the REP at the Pittsburgh Playhouse, City Theater, Brico-
lage, and the Lark Play Development Lab, among others, 
and has been featured at NNPN’s National Showcase of 
New Plays. In addition, her plays for young audiences 
have twice received the National Playwriting for Youth 
Bonderman Award, including The Music Lesson, which also 
received the American Alliance of Theatre in Education’s 
Distinguished Play Award.
 Other honors include the Heinz Endowments Cre-
ative Heights Grant, the Pittsburgh Cultural Trust Creative 
Achievement Award, and fellowships from Virginia Cen-
ter for the Creative Arts, the Sewanee Writers Conference, 
and the Pennsylvania Council on the Arts.
 
She serves as the Pittsburgh regional representative for the 
Dramatists Guild of America

aBout the pLayWRight: 
tammy Ryan

pRoduction histoRy
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BLack histoRy in the u.s. timeLine

1619: Dutch ship brings the first slaves to Jamestown, Virginia.
1791: Olaudah Equine publishes firsthand account of the Middle Passage.
1793: Congress enacts the first Fugitive Slave Law to return escaped slaves.
1820: Missouri Compromise admits Missouri as a slave state and Maine as a free state.
1845: Frederick Douglass publishes Narrative of the Life of Frederick Douglass.
1849: Harriet Tubman escapes from slavery and begins work on the Underground Railroad.
1857: The Dred Scott ruling states that African Americans have no citizenship.
1860: Abraham Lincoln is elected president of the United States.
1861: Southern states form the Confederate States of America.
1863: Lincoln issues the Emancipation Proclamation.
1865: The Thirteenth Amendment is passed; slavery is abolished.
1868: The Fourteenth Amendment makes African Americans citizens of the U.S.
1870: The Fifteenth Amendment gives black men the right to vote.
1875: Civil Rights Act grants rights  to public places like restaurants; later repealed.
1895: W.E.B. DuBois becomes the first African American to earn a Ph.D. at Harvard.
1896: Plessy vs. Ferguson case establishes “separate but equal” doctrine.
1909: National Association for the Advancement of Colored People (NAACP) formed.
1940: Hattie McDaniel  becomes the first African American to win an Oscar, for Gone with the Wind.
1954: Brown vs. Board of Education case declares segregation in public schools to be illegal.
1955: Montgomery Bus Boycott begins. It would last for 381 days and end in desegregation.
1955: 14-year-old Emmett Till is lynched by a white mob in Mississippi.
1963 : Martin Luther King Jr. delivers his famous “I Have a Dream” speech.
1964: Civil Rights Act ensures right to vote and access to public accommodations.
1965: Selma to Montgomery march occurs, resulting in extreme violence.
1965: Voting Rights Act expands and supports the Civil Rights Act of 1964.
1968: Martin Luther King Jr. is assassinated in Tennessee.
1992: Los Angeles riots erupt after officers accused of beating Rodney King are acquitted.
2001: First “Lost Boys” are relocated to the United States
2005: Condoleezza Rice becomes the first African American Secretary of State.
2008: Barack Obama is elected as the first African American president.
2012: Trayvon Martin is killed by George Zimmerman, sparking racial tension.
2014: Michael Brown is shot by cop Darren Wilson in Ferguson, Missouri, causing protests.
2014: Michelle J. Howard becomes the first African American four-star general.

Selma 
to Montgomery 

march. 1965
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an inteRvieW With the diRectoR: 
maRkus potteR

Benn May
Where did your theatrical career begin and what kind of work are you doing now?

Markus Potter
After graduating from Columbia University I worked primarily in the regional 
theatre as an actor.  I was lucky to have worked in some of the great theatres 
around the country like the Guthrie Theater, Long Wharf Theatre, The Denver 
Center, and Berkeley Rep. One of my career highlights was playing Biff in the 
tour of Death of a Salesman opposite Christopher Lloyd. While working as an 
actor, I was also directing on the side. In my final year of grad school, pitched a 
project to Dean of the School of the Arts and won a department grant that en-
abled me to create a piece of theatre in collaboration with the film and visual art 
departments.  I was mentored by Anne Bogart, who was beyond generous and 
gracious and inspiring every step of the process.  Looking back, “The Laramie 
Project” was the proudest moment of my theatre education, and likely cemented 
my fate as a director. Over the years I slowly transitioned out of acting and into 
directing and producing. I am currently the Producing Artistic Director of NewY-
orkRep where we develop and produce new plays and musicals.
I am also extremely passionate about teaching and mentoring. I am an adjunct 
professor of acting and directing at both Adelphi University and the American 
Musical and Dramatic Academy and also on the faculty of the New Hampshire 
Institute of Art, where I sever as mentor to MFA playwriting students.

BM:
What is the Backdrop to Lost Boy Found In Whole Foods, and what is the story about?

MP:
During the second Sudanese Civil War from 1983 to 2005, Two and one half million people were killed. Millions 
more were displaced. Among these were 20,000 children, mostly boys, between 7 and 17 years of age who were 
separated from their families. These boys trekked enormous distances over a vast unforgiving wilderness, seeking 
refuge from the fighting. Hungry, frightened and weakened by sleeplessness and disease, they crossed from the Su-
dan into Ethiopia and back, with about half dying along the way. Survivors made it to the Kakuma refugee camp in 
Kenya. In 2001, a US initiative was started to help transport 3,800 boys to the United States. These boys are known as 
the “Lost Boys of Sudan”.  Of these lost boys, one of them made it to Pittsburgh, Pennsylvania, and this is where we 
pick up our love story; in the fall of 2004 when Christine meets a boy named Gabriel, at the local Whole Foods.
Lost Boy Found in Whole Foods is a story of resilience. It’s a story that questions our responsibility as citizens of the 
world.  Lost Boy is a story is about empathy.  A story about the American dream.  A story about healing.  About our 
community. A story that asks us to “imagine”.  

BM:
What attracted you to Lost Boy Found In Whole Foods?

MP:
I gravitate to plays that hit me in the gut. Stories that have social, ethical, and political relevance. Work that is com-
plicated, curious, and provocative; plays that makes us laugh and feel joy. I am attracted to stories that reveal truths 
about the universe, stories that expose the travesty and beauty of humankind, stories that create empathy and com-
passion. Lost Boy Found In Whole Foods does every one of these things, and it also makes us laugh. There is so much 
humor in this play, and Tammy Ryan is a true master of dialogue. I also found the characters so relatable.  Tammy’s 
play is also an inspiring call to action. So often we see tragedies happening in the world and don’t know how to get 

Cont’d
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involved or make a difference. Tammy Ryan shows us that we don’t need to be 
Mother Theresa to help people.

BM:
What is the project you are the most proud of?

MP:
One impactful project of my career is Stalking the Bogeyman, a play that I adapted 
and directed last year off-Broadway at New World Stages.  We very very luck to 
receive some amazing accolades, including New York Times Critics Pick and an 
Outer Critics Circle Award nomination.  But most importantly it was incredibly 
gratifying to know that we were helping a lot of people heal and maybe even 
find forgiveness in their lives. Now the play is being done in many regional the-
atre and colleges, and couldn’t be more proud to be part of a play that creates an 
important conversation in the community.

This year, with a major grant from the NEA, the University of Alaska will present the play and launch a rural 
Alaskan tour.  It’s a partnership between Theatre and Dance, Psychology, and Art, along with several commu-
nity organizations. Post-show talkbacks follow each performance, offering on-site mental health support and 
therapeutic art experiences for actors, crew and audience members. Students in the Clinical-Community Psy-
chology Ph.D. program are studying the production and audience response. 
We are partnering with sexual assault organizations like RAINN, 1in6.org and other anti-sexual assault organi-
zations and working with several experts on sexual assault like Dr. Astrid Heger, a Professor of Clinical Pedi-
atrics at the USC School of Medicine (and the founder of the Center for the Vulnerable Child) to more closely 
bridge the gap between performance and recovery. This summer I’ll be directing the production at the South-
wark Playhouse in London. 

BM:
What projects to you have in development? 

MP:
I worked closely with David Holthouse for four years on Stalking The Bogeyman. Not only has it been a magical 
collaboration, he is one of the most gifted writers that I have ever worked with. Holthouse is a remarkable and 
extraordinarily brave individual. As an undercover journalist he risked his life, not only to get the story, but to 
expose America’s many Bogeymen, and bring them to the light of day. At NewYorkRep, we have commissioned 
him to write a new play called The Gun Show, that will dramatize his work at the Southern Poverty Law Center, 
where he went under cover to expose white supremacists, Neo-Nazis and KKK groups. This summer I am going 
to the Weston Playhouse with composer Riley Thomas to further develop his musical Wearing Black. I’m also de-
veloping a new musical inspired by right to die advocate Brittany Maynard. I am also working with playwright 
David Don Miller on his play 7th Period Lunch or Some-
one’s Gonna Snap, about a public high school plunged 
into chaos by the rumor of a bomb threat. This summer 
I will directing Stalking The Bogeyman in London at the 
Southwark Playhouse, and in the fall I’m working on a 
new comedy by Gianmarco Seresi entitled Less than 50%.

I am OBSESSED with Arthur Miller.  I desperately want 
to direct Death of A Salesman and The Man Who Had All the 
Luck.

Director
noun | di●rec●tor 

The person who leads a play in production.
Responsible for blocking, heading the design 

team, and leading the actors

Cont’d
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Mark Van Hare, the Sound Designer for Lost Boy Found in Whole Foods, is one 
of the many new and talented designers coming to Portland Stage for the 
production of Lost Boy. 

How did you find your way to Portland Stage to be a part of this production?

I was recommended to Markus Potter, the director, by Alexis Williams, my 
agent in New York. Markus is represented by the same agency and reached out 
to Alexis for the names of sound designers. Markus and I had a wonderful, long 
conversation about the play and later he asked me to join the production.

Tell me about your education.

I graduated from Vassar College, in Poughkeepsie, New York, in 2010. I studied 
composition and conducting and, while I was there, acted as music director of 
a music ensemble called Mahagonny. We performed works of classical music 
from the twentieth and twenty-first centuries and, as often as possible, we 
commissioned Vassar students and alumni/ae to write music for the group. In 

the spring of 2010 I met Fitz Patton, a composer and sound designer in New York and also a Vassar graduate. He invited me to 
shadow him at Williamstown Theatre Festival that summer and I’ve been a professional sound designer ever since.

What most excites you about working on Lost Boy Found in Whole Foods?

I was immediately drawn to Lost Boy Found in Whole Foods because first and foremost it is a story that needs to be heard. The 
Lost Boys of Sudan were discussed in the news in the 1990s and early 2000s, but their ongoing struggles deserve our continued 
attention. This play does a wonderful job of dramatizing their story in a specific and humanizing way. I was also drawn to the 
challenge of using traditional Dinka music in the sound design for the play. It is so important that any traditional music we hear 
in this play be used with integrity—that it be used respectfully and with an understanding of the original context in which the 
music was played, that even though the audience does not speak the Dinka language, Markus and I know what the words in any 
songs we use mean and are placing those songs into the play responsibly. This is a wonderful and, I think, important challenge.

putting it togetheR: maRk van haRe

Sound 
Designer

noun | sound●de●sign●er | 
The one responsible for creating and acquiring all 

the sounds an audience hears over the course of a 
production, including both pre-recorded and 

live sound. 

A lonely soundboard waiting for Mark. 
For more information 

and access to Playnotes 
online, scan here.
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putting it togetheR: coRy pattak
How did you find your way to Portland Stage to be a part of this 
production?

I have worked previously with Markus Potter and when he was hired to 
direct Lost Boy, he brought me along!

Tell me about your education.

BFA in Design/Technical Theatre from Syracuse University

What most excites you about working on Lost Boy Found in Whole 
Foods

Lots of things excite me! I like working on plays, (I do mainly musicals 
so it’s a nice change of pace) and I like working at new theatres I’ve never 
worked at before. But I mainly get excited about trying local food in new 
places I visit and I’ve never been to Maine.

Lighting 
Designer

noun | light●ing●de●sign●er | 
The one responsible for creating the lighting 

aesthetic and mood of a production. The 
designer helps establish the locale, time 

period, and particular moments of 
focus. 

South Pacific, dir. Igor Goldin

Dog and Pony, dir. Roger Rees
Always... Patsy Cline, dir. Susan D. Atkinson

putting it togetheR: coRy pattak
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Eric Anderson is a Portland based 
practical special effects and props 
artist who owns the company “The 
Shoggoth Assembly” He has worked 
with various films and series such as 
“Ragged Isle”, “The Hanover House”, 
“Damnationland 2015”, “How to Kill 
a Zombie” and many more. He has 
also worked with local effects-heavy 
theater productions such as Killer Joe 
and The Lieutenant of Innismore.

On top of special effects makeup and 
prop work, he has also sold hundreds 
of silicone masks and other creations 
to customers around the world. His 
work has been featured in numerous 
photoshoots, bands, films and haunts 
and he is continually making new 
and interesting pieces to help you 
creep out the people around you.

putting it togetheR: eRic andeRson

Eric Anderson, credit to The Portland Press Herald

Practical
Effects

noun | prac●ti●cal●ef●fects | 
Effects produced physically, without digital 

assistance or other production techniques. 
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I spoke with Theoneste Ndayisaba, who moved to Portland only a short time 
ago from Kigali, Rwanda. He also, coincidentally enough, happens to work 
at Whole Foods.

TN: My name is Theoneste Ndayisaba. The people are calling me 
“Theo,” T-H-E-O, because you know, American people, they don’t like 
long names, they like short names. That’s why they call me “Theo.”

KR: How did you end up coming to Portland?

TN: I came to Portland in March of 2013. My coming here was a big 
surprise because it is very hard for people in my country to come live 
here. Many people are proud to come live in the United States. The 
government had a program where they needed people to come live in 
the United States. They have people apply for green cards. If you win, 
you need to have a high school diploma, that is very important, and 
you have to have a passport, a birth certificate. I had tried to get a green 
card three times. On the fourth time, I won. I had to go to the doctor 
for a medical checkup to make sure that I was strong, that I didn’t 
have any sickness. Everything was good, and I went to the United 
States embassy for an interview. They watched me, they watched my 
confidence. I know some guys that were shy in their interview. If you 
are shy, you cannot have a Visa. 

KR: How has the transition been for you?

TN: In Africa we don’t have things like big buildings and cars, and high technology. There have been chal-
lenges too. The first is to learn another language, which is very hard for me. I speak Kinyarwanda, Swahili, 
and a little bit of French but none of those help me here. My focus right now is improving my English. I 
study English at the adult education center on Franklin Street. I go to many classes, I try to be busy every 
day, to meet people and improve my English. The other challenge is winter; it is very bad for me! But I love 
everything because the state of Maine has good people who have helped me. I remember when I came here, 
I had zero money, no job, zero English. I went to the General Assistance, they helped me with school, rent, 
food, everything, until I got a job. Now I have a job and I’m doing it myself. My salary is like someone who 
went to college, I live in a nice building, I live with good people. It is a very big surprise to me. 

KR: Tell me about your life in Rwanda. What issues does Rwanda face? How have they affected you?

TN: Rwanda is a very beautiful country. Rwanda’s capital city, Kigali, is very beautiful. I was born there. 
There are many buildings that grow up, grow up, every year. In the genocide, I went to live where my 
parents were born, with my grandmama in the villages. In the villages there is no technology, no roads, no 
communication, no development. After six months, my grandmama died and I had nowhere to go. I started 
surviving with different family and friends. After ten years, after the genocide, I went back to where I was 
born, to Kigali City, and I started high school. I became a satellite technician to make money. Now I am here. 
The government is trying to rebuild after the genocide, trying to have technology to build schools and medi-
cal centers. Education is very expensive, though, so it is very hard to find a good job. Many schools do not 
have enough teachers to teach English. Some bring in teachers from Uganda, but there are still not enough. 

KR: Do you hope to return to Rwanda someday, or do you hope to stay in the United States?

TN: I love Rwanda, it is my original country. I have everything I have because of Rwanda, I have life skills 
because of Rwanda, but I can’t live in Rwanda. If I go back to Rwanda, it will be for visiting, not to live. I 
have to stay here and take hold of my life in the USA.

an inteRvieW With theoneste ndayisaBa
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Numbering over 4.5 million, the Dinka tribe is the largest 
tribe in South Sudan. Their influence has spread throughout 
most of East Africa. In understanding the Dinka tribe, it is 
vital to remember that their customs are radically different 
from our own. That fact should not encourage judgment 
of those practices, but should rather deepen the need for 
exploration of the culture.

At the heart of all Dinka culture is cattle. Cattle are a form 
of currency, status, and power among the people. There is 
no way of knowing exactly how many cattle the Dinka own 
because the animals are kept in unknown fields, and no one 
wants to admit the amount they truly own. This secrecy 
is not about privacy but is due to the massive amounts of 
cattle raids that happen for reasons of revenge, greed, and malice. Cattle are not only a part of agricultural 
life, but also used to mark important parts of a tribe member’s life. Marriage, births, and tribal initiations all 
are reflected in a person’s relationship to cattle.

When a woman is of marrying age her family must be presented 30 cattle as a bride-wealth, similar to the 
Western notion of a dowry in order for the match to be agreed upon. Marriages must be arranged outside of 
the clan. This is not only to prevent inbreeding but also to strengthen interclan relationships. Once married, 
a woman will go to live with her husband at his family’s home until their own home can be prepared. Her 
main priority is to have a child. If she is unable to bear children the match can be dissolved and her family 
is responsible for paying back the head of cattle agreed upon. If, however, she has a child and the match is 
still dissolved, her family can keep part of the bride-head as payment for the child, who will go to live with 
the father. A marriage is not considered final and fully binding until at least three children have been born. 
A man may have as many wives as he wants as long as he can pay the price demanded in cattle. Women, 

however, cannot have more than one spouse.

Between the ages of 10 and 16, the male children are 
initiated into the tribe. This means that they are now 
able to take the cattle to graze, and stay at the camp 
with them. This is a moment of great honor for the child 
for he is now seen as a part of the tribe. To fully mark 
his initiation there is a ceremony in which the elder of 
the tribe carves deep marks into the head of the child. 
He must stay completely still during this moment, for 
if he moves the marks will be crooked and he will be 
condemned a coward.

Once he becomes a man in the eyes of the tribe, the boy is forbidden from milking cattle, or cooking for 
himself. Women are expected always to cook for a man in the tribe. It is a great shame if a man is to do 
his own domestic labor. Women are also responsible for keeping the children and maintaining the home. 
Wives of polygamous husbands raise their children together with all ownership being deferred to the 
father. That is to say that the children will recognize and have loyalty toward their own mother, but ulti-
mately their father is to whom they belong.

The Dinka tribe practices the belief that the ancestral spirits are connected to the family line long after 
death. If a person is killed without a male heir it is said that he is “riar,” meaning that his family line has 
stopped and cannot move on in the afterlife. That is why there is such importance placed on having a son, 
and having him initiated into the society.

dinka LiFe and cuLtuRe
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scaRiFication and initiation

Scarification is a practice that has been utilized by many 
human cultures for thousands of years. Some cultures regard 
it as a symbolic crossing from a lower state of responsibility 
and understanding to a higher one, allowing the recipient 
to continue the legacy of his or her society for another 
generation. In Tammy Ryan’s Lost Boy Found in Whole Foods, 
the character Panther is seen bearing the scars of his passage 
into Dinka manhood. One may wonder why anyone would 
willingly undergo such a painful experience. While the 
form of scarification that Panther experienced may appear 
harsh, it is important to realize that such practices manifest 
themselves in Western culture as well for similar purposes. 
This form of initiation often presents both a physical and a 
spiritual passage into a new phase of life.

Many cultures regard the body as a spiritual boundary. Such 
cultures believe that it is only through the transformation of 

this boundary that one can begin to elevate one’s spiritual understanding. It is because of these beliefs that many 
societies, including the Dinka, have practiced scarification historically as a means of initiation into adulthood. The 
Dinka in particular use scarification as a test of the bravery and physical mastery that one must possess in order to be 
considered an adult amongst the tribe. Most Dinkas are scarred during adolescence with a series of parallel lines across 
the forehead. If the recipient winces at the pain the scars will become crooked, symbolizing weakness in the eyes of 
other tribe members. Such people will then bear these crooked marks for the rest of their lives. While having crooked 
scars is considered shameful, the level of shame is even more so for those who forego scarring completely. Should 
a tribe member reject scarring, he risks being discriminated against and ostracized. Such examples demonstrate the 
importance of scarification as a rite of passage amongst many Dinka.

While Dinka tribal methods of scarification may seem taboo to many 
Western cultures, some scarification practices, such as piercing and 
tattooing, are used frequently in the West. While one may argue that 
the primary uses of Western scarification appear to be more focused 
on cosmetic enhancement and individual expression, there is a 
large amount of evidence to suggest that it is also used for initiation 
purposes. In the United States, the legal age at which one can get a 
tattoo is eighteen. Because of this, many people decide to get tattoos 
when they pass into adulthood, symbolizing their coming of age and 
initiation into a higher level of responsibility. Similarly to the Dinka, 
some Westerners use their tattoos as a means of displaying to others 
their mastery over physical pain. For example, those who undergo the 
Ironman ultra-triathlon often get a particular tattoo to symbolize their 
achievement.

Though scarification practices vary in method from Dinka cultures to 
those of the Western world, both societies seem to use it as a form of 
initiation to some degree. To the Dinka tribes that practice it, scarification 
represents a ritual crossing from childhood to adulthood. In countries 
like the United States, one may choose to get a tattoo or piercing to 
symbolize one’s growth and experience. While scarification methods 
may vary across these cultures, to an extent the practice appears to 
carry a universal message: transcendence to higher understanding.
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Comparing the family units of Maine and the family units of 
the Dinka people in South Sudan is like comparing apples 
and oranges, then realizing that the orange is not actually an 
orange, but a flower and the apple isn’t an apple at all, it’s a 
chair. With that in mind, before the contrasting occurs, it’s best 
to get the overlap out of the way. In both locations, marriage is 
practiced.

As opposed to the information on Dinka family customs, 
which is ruled by sweeping statements such as “Nearly every 
Dinka adult is married at least once in his/her lifetime,” the 
information on families in Maine primarily comes from statis-
tics obtained by censuses. For instance, out of the roughly 1.33 
million people in Maine, almost 264,000 belong to married cou-
ples. Of course, that’s the tip of the iceberg as the information 

can become almost infinitely more specific. How many households are led by men with a child under six years old? 
4,659. How many Dinka “households” have a child less than six years old led by a father? Nobody knows, but,“Dinka 
men have custody of the children if the wife is not present.”

How many men in Maine have fifty to one hundred wives? 
There aren’t statistics available, but one should assume the 
answer is zero. “In some Dinka chiefly families, men have any-
where from fifty to one hundred wives.” Although there aren’t 
statistics of men in Maine marrying that many women (again, 
probably zero), there is information on the average family size 
in Maine. The average family size is 2.90, while the average 
household size is 2.34 and only 2.14 for Portland.

Although polygamy is the ideal for Dinka men, primarily for 
economic reasons, the numerous conflicts in the area have 
disrupted the average family unit. For instance, Beer Lual (72), 
a Dinka man living in a refugee camp in the nineties, told the 
Washington Post, that as the father of ten, he typically would 
be taken care of by his ten children. His five sons were killed 
in war; four of his daughters are elsewhere by virtue of mar-
riage, leaving a fourteen-year-old daughter to take care of him and 
his wife. The conflicts in the region have reduced the size of large 
families to numbers closer to Western standards, specifically those 
of Maine.

Besides all the statistics and tiny numbers of families in Maine, 
sweeping statements don’t need to be quoted. Maine is part of 
the Western world and one of the most homogenous states in 
the nation. There is an established way of life. The state’s hom-
eowner rate is higher than the national average but with fewer 
householders. Those living in Maine do not migrate with cattle, 
have more than one wife, more than two children (on average), 
require the women to cook all meals, or deal with the ramifica-
tions of numerous wars. It’s not apples and oranges. It’s two 
different worlds.

the dinka FamiLy, the poRtLand FamiLy 

Portland family portrait 
Credit: Melissa Mullen
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sudan timeLine

BaRtLeyBy, the scRiveneR
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the LiFe and path oF ReFugees

Refugee, as defined by the 1951 United Nations Con-
vention Relating to the Status of Refugees:

“any person who owing to well-founded fear of being 
persecuted for reasons of race, religion, nationality, 
membership of a particular social group or political 
opinion, is outside the country of their nationality and 
is unable or, owing to such fear, is unwilling to avail 
themselves of the protection of that country; or who, 
not having a nationality and being outside the country 
of their former habitual residence as a result of such 
events, is unable or, owing to such fear, is unwilling to 
return to it.”

While most people receive refugee status based on conflict within their home country in their lifetime, there 
are two groups of people who receive refugee status because they are descendants of refugees: the Palestinian 
people and the Sahrawi people. 

In short, a refugee is a person who has been forced to leave their country in order to escape war, persecution, 
or natural disaster. While the idea that a person may move from their home country to a “holy” or safe place 
to escape persecution has existed since the time of the Greeks and Romans, refugees weren’t defined as a legal 
group until the mass migration of Eastern European individuals during and following World War II. In 1951, 
the Convention Relating to the Status of Refugees was held in Geneva. It is a United Nations multilateral treaty 
that defines who is a refugee and what their rights are as someone seeking resettlement, as well as what the re-
sponsibilities of the countries granting resettlement are. Initially this meant that there were time and geographic 
limits to a person being able to claim refugee status, but in 1967, a second meeting was held and the Protocol 
was signed into place, expanding the original definition. As of 2013, there were 145 parties signed to the Con-
vention and 146 to the Protocol, with the United States only belonging to the latter.

In the United States, there are many different groups committed to aiding refugees get to America, as well as 
help them settle down and succeed long term. One example is the U.S. Committee for Refugees and Immigrants 
(USCRI), which commits itself to “protecting the rights and addressing the needs of persons in forced or volun-
tary migration worldwide and support their transition to a dignified life.” Through its various programs, USCRI 
helps integrate and settle refugees coming from any part of the world, helping them locate housing, jobs, com-
munity, language classes, healthcare, education, and anything else a refugee might need when they are reset-
tling themselves and their families. 

Currently the largest refugee populations are from: 
• Syria (currently the most talked about refu-
gees situation, because many European countries are 
struggling to keep up with high influx of people who 
are trying to make a better life for themselves), Soma-
lia, Colombia, Cuba, Sudan (Gabriel’s home country), 
Democratic Republic of Congo, Ukraine, Iraq, Iran, 
Afghanistan, Bhutan, and Burma/Myanmar.

After leaving their home country, refugees will often 
be placed in refugee camps as they wait to be granted 
resettlement in another country and can be in this 



World of Lost Boy Found in WhoLe Foods

23PlayNotes

stage of their journey for anywhere from a couple of 
months to ten or more years; Gabriel stayed in a refu-
gee camp called Kakuma located in Kenya. A refugee 
camp is defined as “a temporary settlement built to 
receive refugees” and is often built and run by a gov-
ernment, the United Nations, or international organiza-
tions, such as the Red Cross. 

While refugee camps aim to meet all the basic needs of 
human beings for a short amount of time, conditions 
often become unhygienic because of overcrowding 
and lack of infrastructure. Some things that refugee 
camps may include are an administrative headquarters, 
sleeping accommodations (often tents), hygiene facili-

ties, clinics, food distribution centers, and forms of security to protect the refugees from armed aggression (such as 
a fence). Refugee camps can also include places to collect water, bathing areas, cemeteries, and areas for solid waste 
disposal. 

Once they arrive in a refugee camp or are temporarily settled in urban areas, a refugee has three options:
1. return to their home country after the conflict resolves or settles down
2. remain in the city they moved to, but often as second-class citizens
3. resettle in a new country, like the US

Top resettlement countries include the United States, Canada, Australia, and the Scandinavian countries of Den-
mark, Norway, and Sweden. While ideally all refugees would be resettled in safer parts of the world, there is a limit 
to the number of refugees that any given country will accept. This means that being approved for resettlement in a 
place such as the United States is highly competitive and thus many people will try and enter such countries ille-
gally.

path oF the Lost Boys

Cont’d
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sanctuaRy cities

Let’s address the elephant and the donkey in the room. 
Sanctuary cities are political and whether or not the 
discussion is reactionary or realpolitik in nature, the 
simple through-line still stands: sanctuary cities are po-
litical. However, to better serve Lost Boy Found in Whole 
Foods and comprehension as a whole, the following will 
attempt to serve as an apolitical nuts and bolts primer 
on the subject.

As of 2016, the United States contains some 300 odd 
sanctuary cities. Due to the politicization of the topic, 
however, the number varies depending on the source. 
Conservative political action committees and anti-
immigration groups estimate the number to be in the 
340s, while other sources, such as the Washington Post, 
indicate a number just below 300. Although “sanctuary 
city” is not an official term referring to explicit guidelines and policies, these cities all enact roughly the same 
policies to adhere to the term. These local governments and cities are considered sanctuaries if their policies 
limit the involvement of the federal government on immigration matters.

The exclusion of the federal government within the policies of sanctuary cities, specifically the U.S. Immigra-
tion and Customs Enforcement, takes several forms. Often, as Robert Samuels reports in the Washington Post, it 
means local officials will refuse “requests to hold onto suspected illegal immigrants arrested on minor charges 
while federal agents figure out their status.” In other locations, there might be city ordinances prohibiting city 
employees from helping immigration enforcement efforts unless a court order is provided or city ordinances 
barring federal officials from inquiring of the immigration status of those arrested. However, all three scenarios 
grew out of the involvement of local officials, like sheriffs or attorneys, and not from politicians looking to har-
bor immigrants.

Strictly on the level of self-preservation, the policies of sanctuary cities often assist municipalities rather than 
harming them. If an immigration official requested that a suspected illegal immigrant be detained without 
proper cause, the police department holding said person could be sued for holding a citizen without a proper 
warrant. All of the former being said, it must be noted that no sanctuary city or government explicitly acts as a 
sanctuary. Immigration officials still do their jobs and rarely require that suspected illegal immigrants be de-

tained. Pottawattamie County, Iowa, a 
county of over 92,000 with a “sanctu-
ary” policy, received thirteen “detain-
er” requests over a full calendar year.

Sanctuary cities are political, but they 
are rarely birthed from politicians. 
Rather, sanctuary policies come from 
local officials, often attempting to 
protect civil liberties, attempting to 
be apolitical. Regardless, by the time 
one hears of the term in the news, the 
meaning has already been lost.
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poRtLandeRs on sanctuaRy cities

Phoebe Shaw: I think Portland being a sanctuary city is really progressive and compassionate to the people 
who experience things in their countries that we just can’t understand and are forced to take refuge away from 
whatever they’re leaving behind. I think it makes more sense to support illegal immigrants because criminal-
izing their actions doesn’t help anybody whether it’s them or here, specifically Portland. If we treat them with 
compassion and understanding it can allow us to help them gain footholds in their life to either return home 
safely, or become a fully recognized member in our city and country rather than forcing them into hiding and 
what people would call “cheating the system.”

Kerry Sullivan: I’m pretty sure Portland harbors a lot of immigrants generally (legal or not legal) and because 
it’s a very liberal city most residents are very welcoming to them and don’t find it upsetting or bad that they 
came here.

Hannah Daly: Portland’s status as a sanctuary city is one of the many attributes that make me grateful to have 
grown up in this unique place. I am constantly struck by the powerful sense of community I feel here, and a 
strong part of that community is a dedication to keeping our city’s arms open to all people who are in need of a 
safe home. Portland would not be the city I love without this commitment to the protection and care of all hu-
man beings, regardless of their origins.

Olivia Ryan: I believe that Portland being a sanctuary city is a great thing. Many people who come to this coun-
try illegally feel that they have no choice due to the fact that the legal process takes so long. It makes me feel 
good to know that our city, which is made up of a lot of immigrants, can offer a place where people do not have 
to worry about being deported back to the place they desperately fled from.

Megan Tripaldi: To live in a city that protects its people, whether they are new or lifelong is amazing; it brings 
the word “home” to a whole new level. Portland is saying, “Don’t worry, you’re safe here.” This is a time when 
people need that more than anything: to just feel safe.

Olivia Blom: My experiences growing up in Portland have taught me firsthand that respect for others, a wel-
coming attitude, and love for neighbors are not just nice ideas—they are integral to the identity of our commu-
nity. Arriving at my out-of-state college this fall prompted me to newly appreciate the diversity at home that I 
had at times taken for granted. I’m so proud when we are able to celebrate all of the people in our city, and I feel 
so grateful to call Portland home.

Mandela Gardner: I think a healthy community is one where people are willing to look out for each other. That 
should include not criminalizing people just because they don’t have the same documents I have. Whether we 
are from a different state or a different country, most all of us who were born outside of Maine came here to find 
something better than what we had before. And it makes me feel better living here knowing that other people 
can feel as welcome and safe here as I do.

Brian Dodge: As someone who works in Portland and lives in the surrounding community, it makes me proud 
to know that we are a sanctuary city. We should be pleased to know that our city is home to such a diverse 
population. It is this diversity that makes us strong. We can only hope that if we were in a similar situation, we 
would be fortunate enough to find a city to provide the same benefit to us.
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instant Lessons

INSTANT LESSONS

Getting Started: Pre-Show Activities

1. Our PlayNotes editors wrote about their mentors. Have you ever had a mentor? If so, how did 
this person influence your life for the better? Have you ever been a mentor for someone else? What 
ways can you inspire others the way that your mentors have inspired you?

2. The title of the play comes from the name given to the many boys who were displaced as a result 
of a violent civil war: “The Lost Boys of Sudan.” Even if you have never heard this phrase before, 
what kinds of images/ideas does it make you think of? What does the word “lost” mean to you? 
Can you think of a time when you felt lost?

3. As you read earlier in PlayNotes, cattle are a very important part of Dinka culture. If you had to 
choose an animal (real or imaginary) to be representative of yourself, what would it be and why?

4. Free write: Imagine that the store closed for the night before you found your way out. What 
would it be like to actually get lost in a huge grocery store? What would you do all night if you 
knew you couldn’t get in trouble? Have fun!

Making Connections: Post-Show Activities

1. Panther struggles while living in America because he misses his wife and children. He opens up 
to Alex about what it would mean to him to be reunited with his loved ones. What are some things 
that you appreciate about your parents, siblings, and friends? Who are some people in your life that 
you are thankful for?

2. Gabriel explains to Christine that in his country, unlike America, people eat all of the seeds of 
papayas. Have you ever encountered any similar cultural differences? If so, how can these small cul-
tural differences help you to see the world through someone else’s eyes?

3. Alex and Christine argue about a lot of little things, but they also disagree about some bigger is-
sues. Have you ever disagreed with a parent or mentor about a big issue? How did you defend your 
argument? What was effective and what was ineffective?

4. Gabriel becomes a part of Christine and Alex’s family. Think of your own definition of family. Is 
there anyone you are not related to whom you would consider family? If so, what makes this person 
or these people family?

5. If you had to leave your native country, where would you go? What about that culture or nation 
appeals to you? What do you think would change in your everyday life?
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gLossaRy
•Agalang Chiroot
 o A game from Sudan that was like a tug of war.

•Aguen
 o Dinka word for “sweet one,” “darling,” or “baby.”

•Bahr El Ghazal
 o A town in the western part of South Sudan.

•Bunia
 o Dinka for “cow.”

•Bride-price
 oSimilar to a dowry, when a man in Dinka culture wants to marry someone, he must pay her family a 
bride price.  This bridge-price is usually paid in cattle, but due to the war and its effect on livestock money has 
become an acceptable substitution. 

•Deng
 oCommon name used in Dinka tribe 

•Gilo River 
 o The Gilo River is a river in the Gambela Region of southwestern Ethiopia and is known by a variety 
of names: the Gimira of Dizu call it the Mene, while the Gemira of Chako call it Owis, and Amhara and Oromo 
settlers in the early 20th century knew it by a third name, Bako. From its source in the Ethiopian Highlands near 
Mizan Teferi it flows to the west, through Lake Tata to join the Pibor River on Ethiopia’s border with Sudan. The 
combined waters then join the Sobat River and the Colorado River.
 o Lying between the Baro River and Akobo River, the Gilo River flows mainly through the Baro Salient, 
a portion of Ethiopia that juts westward into Sudan. The river valley was subjected to a great deal of prospecting 
for gold before World War II and in the 1950s, but not enough was found to make commercial extraction viable.

•Kakuma
 o A town in Turkana County, in the northwestern region of Kenya.

•Monyjang 
 oTerm used by dinka to refer to their tribe. Means people of the people.

•Nile River
 oThe longest river in the world. It rises south of the Equator and flows northward 
through northeastern Africa to drain into the Mediterranean Sea. 

•Nyang
 o Dinka for “crocodile.”

•Riar
 o A Dinka term that refers to the condition when a man dies without any heirs, 
his entire familial line is wiped out, including all of his ancestors. Considered the worst 
thing to happen to a person. For more information 

and access to Playnotes 
online, scan here.
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thinking on pRiviLege 
CHRISTINE 

What privilege do I have? I have no power.
SEGEL 

But of course you do. It is so ingrained in you that you don’t even see it.
(SEGEL is silent, and then it dawns on CHRISTINE)

CHRISTINE 
Oh, wait a minute. Oh. Is it because I’m a white woman? You have assumptions about me? You see all 

this... and you assume, what? This comfy pain-free existence and you think I’ve got it made?
SEGEL 

But, of course, you do. Have it “made.” I’m just being honest.
CHRISTINE 

What do you want me to do? This stuff, these trinkets, does this matter? Or these fucking insanely 
expensive shoes? Or these clothes I kept buying when I was married to Jim, as if I could dress the part of 

his wife. Do you think this is who I am?
SEGEL 

You can strip yourself down to your underwear; if you like, you can strip yourself of your citizenship, 
but you can never strip off the privilege of your white skin—which allows you to live your life, without 

thinking about the privilege that it affords you. You don’t have to think about the millions of people who 
don’t have the comfort, the safety or the sanctuary of your white skin—if you prefer not to. It’s not an 

assumption, dear Christine, it’s a fact. (65-66)

In this scene, we see a confrontation between Segel, 
the director of the Pittsburgh Center for Refugees, and 
Christine in which Segel points out that Christine has 
experienced her life in a certain way based on inherent 
qualities that she didn’t necessarily choose. Even though 
Segel didn’t accuse Christine of doing anything inherently 
wrong, Christine reacts negatively to this revelation. Why 
is this? Each of us can only ever truly have our individual 
experiences, because there is no way to literally walk in 
anybody else’s shoes and it can be jarring to realize that 
others may experience certain aspects of life differently. 

Privilege is not only limited to race or ethnicity, as shown in the play. It can also include ability, class, 
education, gender, gender identity, religion, and sexuality. http://mediasmarts.ca/diversity-media/
privilege-media/forms-privilege

THINGS TO THINK ABOUT:

Why does Segel point out Christine’s privilege to her? 

Can you think of a time when you realized that your life may be different than others? How did you 
feel when you made this discovery?

Why do you think it is important to engage in discussions of difference? 

Privilege
noun | priv●i●lege | 

A right or benefit that is givent o some people and 
not to others; a special opportunity to do something 
that makes you proud; the advantage that wealthy 

and powerful people have over other people in 
a society. 
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• ILLUMINATE • IMAGINE • DREAM • PLAY • MAKE FRIENDS • 
THINK • INSPIRE • COLLABORATE • GROW • DESIGN • CREATE 
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THINK • INSPIRE • COLLABORATE • GROW • DESIGN • CREATE 
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Portland Stage
2015/2016 Season

Anita Stewart Executive & Artistic Director

Artistic/Production
Meg Anderson Scenic Technician & Artist 

Ted Gallant Technical Director
Myles C. Hatch, Shane Van Vliet Stage Managers

Emily Kenny Lighting & Sound Supervisor/ Production Manager
Susan Thomas Costume Shop Supervisor

Affiliate Artists
Ron Botting    Peter Brown 
Daniel Burson    Maureen Butler
Moira Driscoll  Andrew Harris
Abigail Killeen    Daniel Noel 
Janice O’Rourke Michael Rafkin
Ed Reichert Hans Indigo Spencer 
Dustin Tucker Bess Welden
Sally Wood 

Administration
Paul Ainsworth Business Manager 

Chris DeFillip,  Heather Irish Box Office Associates
Megan Doane General Manager & Intern Coordinator

Chris DeFillip, Heather Irish, Adam Thibodeau Assistant House Managers 
Myles C. Hatch Group Sales Coordinator

Alex Kimmel Company Manager
Martin Lodish Finance Director

Carmen-maria Mandley Education Director & Literary Manager 
Renee Myhaver Assistant Box Office Manager
JJ Peeler Social Media & Marketing Associate

Eileen Phelan Marketing Director
Elinor Reina Development Assistant

Julianne Shea Education Adminstrator
Donald Smith Audience Services & Box Office Manager 

Samara Yandell Development Manager

Intern Company
Hannah Cordes Theater for Kids / Education

Dana Hopkins Props Journeyman
Benn May Directing & Dramaturgy
Grace K. Murrin Stage Management

Connor Pate Directing & Dramaturgy
Kerry Randazzo General Administration

Zoe Levine Sporer Sets & Carpentry
Claire Taylor Stage Management

Austin Tomison Electrics & Sound
Shireen Unvala Costumes/Wardrobe

Grace Weiner Theater for Kids/ Education


